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INTRODUCTION
Mullion School is committed to promoting fairness and equality in everything that the school does while acknowledging the diversity of all people who make up our school community.   Equality of opportunity and social inclusion involves a fair environment in which everyone can participate and is given the opportunity to achieve.   Diversity recognises and values differences between individuals and groups, thereby creating a positive and inclusive culture for the benefit of the community of Mullion School.

This Single Equality Policy serves essentially two purposes: 

1. To set out a school’s overall commitment to equality and diversity in one central document. It therefore contains:

· The school’s approach to all six Equality Strands: race, religion and belief, sexual orientation, disability, age and gender (including transgender), and

· how the school will manage, plan and include its equality and diversity policy within its day to day work.. 

2. To act as the ‘umbrella’ document for both our statutory and non-statutory equality schemes. It therefore contains: 

· the school’s  statutory equality schemes in relation to race, disability and gender 

· the school’s non-statutory schemes in relation to sexual orientation, religion/belief and age. 
Mullion School believes that every member of the school community has the right to be treated with dignity, understanding, tolerance, respect and fairness and to be in an environment free from abuse, offensive behaviour, prejudice and unfair discrimination.   In seeking to eliminate unfair discrimination and to promote equality of opportunity and fair treatment, Mullion School will actively promote policies and procedures aimed at realising the full potential of every individual.   We will endeavour to maximise and use the resources necessary to ensure that opportunities are open to all.  It is our objective to comply with the spirit as well as the letter of the law.   

At Mullion School, we will ensure that every pupil, irrespective of race, disability, gender, religion and belief or sexual orientation, is able to achieve high standards and that strategies are in place to tackle under achievement. We will ensure that every pupil has access to the necessary support required to enable them to achieve their highest potential. We will ensure that the school’s procedures for disciplining pupils and managing behaviour are fair, effective and equitable. 
Unfair discrimination may include harassment, stereotyping, prejudice, bullying and victimisation.   This may be direct, where a person is treated less favourably than others would be in similar circumstances, or indirect, where a requirement is applied equally to all groups but has a disproportionate affect on the members of one group, because only a considerably smaller number of members of that group can comply with it.   This applies whether it is intentional or not.   Unfair discrimination may be actual or perceived.  Direct discrimination is unlawful unless it can be objectively justified.  Indirect discrimination is unlawful unless it can be justified for reasons unrelated to the issue in question.  Unfair discrimination will not be tolerated and may constitute a serious disciplinary offence.   In extreme cases it may involve a criminal act which will be reported to the police. This policy does not mean that everyone will be treated equally.   Different people may be treated in different ways depending on their requirements.

This policy and any related procedures will be easily accessible and well publicised.  This policy intends to comply with all statutes and regulations and the present and future legislation will override this policy if appropriate.

CONTEXT
Mullion School is a small, mixed 11-16 comprehensive school of about 520 pupils serving the children and families who live on the Lizard Peninsula.  The majority of our pupils come from small, rural communities on the peninsula and the main industries are tourism, farming and fishing.  An analysis of social deprivation, based on ward levels of deprivation and January PLASC postcode data, show that our catchment area is in the second quartile of social deprivation nationally, being ranked 13768 out of 32768 wards.  The average weekly wage in Cornwall is £387-398 compared to a national average of £474-76.  Recognition of the rural deprivation was given when the area attracted Objective One funding in 1999 from the European Community and Convergence Funding in 2008.   8% of our pupils are eligible for free school meals.

 It is also a feature of our school that about 30% of our pupils come to us from outside our catchment area. 
The vast majority of our pupils are from White British / Cornish ethnic backgrounds, with only 2.7% of our pupils coming from minority ethnic backgrounds.  Only 0.2% of pupils have a language other than English as their first language. The number of pupils from other ethnic backgrounds is small and it is a feature of our community that these pupils are successfully integrated into the life of our school.  
The very large majority of our pupils and their families come from families that would describe themselves as Christian; however, many of the families are not practicing Christians.

Historically, the pupil population has had a gender imbalance with 55% of pupils being male.  Perhaps as a result of our small size, we attract a higher than average number of pupils with special educational needs and the number of pupils who have a statement is about twice the national average.  The school is built on a single level and so access for children with disability is easier than in many other schools.
Our staff and Governors reflect a good mix of gender and age.  The majority of the staff have a white British ethnic background, but we do have nationals from France and Canada and other staff have lived and worked abroad.   Where members of staff have a disability, the school has worked hard to adapt its environment and this has been done mainly in the area of hearing impairment. 
SCOPE
This policy applies to all aspects of school life.   This includes:-

(a)
staff recruitment, staff promotion and staff training 

(b)
the curriculum, teaching and learning and class room practice 

(c)
pupil admissions and attendance  

(d)
pupils’ attainment and progress

(e)
pupil behaviour, discipline and exclusions

(f)
pupils’ personal development and pastoral care

(g)
membership of the Governing Body

(h)
partnerships with parents and communities

It is intended to apply to the whole school community including visitors when appropriate.   Mullion School will promote equality of opportunity and eliminate discrimination in particular with regard to:-


(a)
race including nationality, ethnic origin, creed or colour.  

The school having due regard to the need to:-

· eliminate unlawful  racial discrimination.

· promote racial equality

· promote good relations between people from different racial groups.   


(b)
disability



The school having due regard to the need to:-

· promote equality of opportunity between disabled people and other people.

· eliminate unlawful discrimination and harassment of disabled people that is related to their disability.

· promote positive attitudes towards disabled people.

· encourage participation by disabled people in public life.

· take steps to meet disabled people’s needs even if this requires more favourable treatment.

 (c)
gender


The school having due regard to the need to:-

· promote gender equality and eliminate sex discrimination.

· with employment to consider whether genuine occupational requirements for a particular  quality such as gender may be appropriate.

(d)
sexual orientation gender or gender reassignment


(e)
marital status or being in a civil partnership


(f)
age

We believe that all pupils, employees, and members of our local and global community should be treated with dignity and respect at all times and we will not tolerate bullying, harassment or victimisation of any groups or individuals.

The Race Duty and Community Cohesion 

The School recognises that Black, Asian and Minority Ethnic (BAME) people experience discrimination on the basis of colour, race, nationality, religion and ethnic origin. This discrimination manifests itself in all areas of their lives such as housing, employment, education and access to services. Racial harassment and violence is one of the most serious consequences of racism, damaging people emotionally and physically and limiting life choices and opportunities. The School will take all necessary measures to prevent and tackle racial harassment and assist BAME people to live in freedom from harassment and to feel safe as they enjoy and achieve throughout their education.

The School is committed to working for the equality of all ethnic groups and the Governing Body understands its accountability. 

Under the duty in the Race Relations (Amendment) Act 2000 to promote racial equality we will:

1. Tackle unlawful discrimination by

· Keeping accurate records of all ethnic groups, their backgrounds and needs and how we respond to them;

· Dealing with complaints of discrimination and harassment speedily according to Local Authority Guidance, Guidelines for Challenging and Dealing with Racial Harassment in Schools and notify complainants of the outcomes and action taken;

· Encouraging dialogue between different racial groups on the appropriateness of our service offer;

· Implementing policies to prevent racial discrimination, and to promote equality of opportunity and good relations between members of different racial, cultural and religious groups. 

2. Support cohesion by

· Promoting activities that celebrate our common experience as well as those that recognise diversity generally and foster understanding and respect for the culture and faith of all our learners and their families;

· Encouraging learners and their families of all ethnic groups to participate fully in all aspects of school life;

· Using our support for the voluntary and community sector to promote good race relations;

· Countering myths and misinformation that may undermine good community relations;

3. Work in partnership with Black, Asian and Minority Ethnic individuals and groups to

· Promote the active participation of minority communities in shaping the future of our school;

· Ensure the school staff (both permanent and temporary), learners and their families as well as our partners and the wider community fully understand the principles of good race relations.

· Expand access across all communities and in all areas of school activity. 

We have a Race Equality Policy and any incidents of a racist nature are reported to the Governors at the meeting of the Full Board in the Summer Term. 
Community Cohesion
From September 2007 we understand our duty to Promote Community Cohesion

as part of the response to the duties contained in the Race Relations (Amendment) Act 2000. Our school already considers this to be a fundamental part of our role.

We understand that Community Cohesion is the process that should happen in all communities to ensure that different groups and individual people get on well together. It is the process by which a society shares a common vision and sense of belonging for all communities.  It should also allow for new residents and existing residents to adapt to one another.  It goes beyond the traditional issues of race equality and is about all kinds of relationships within communities.  It recognises and celebrates the diversity within our locality and welcomes the contributions which different groups and individuals make to the community.  Community Cohesion lies at the heart of what makes a strong and safe community.  It needs to be delivered through local strong networks, and be based on trust and the respect of diversity.  Effective community cohesion can tackle the fractures that exist in society and which can cause conflict.  Mullion School wants to build and promote community cohesion within the school and the wider community.
We seek to work towards building a cohesive community where:

· The diversity of people’s different backgrounds is appreciated and valued

· Those from different backgrounds have similar life opportunities

· There is a common sense of belonging for all communities

· Strong and good relationships are developed between people from different backgrounds.

We provide education for all, acknowledging that our society is enriched by diversity.  We strive to ensure that the culture and ethos of our school reflects the diversity of all members of the school community, where everyone is valued and treats one another with respect and fairness.  Pupils are provided with the opportunity to experience, understand and celebrate diversity.

Our Values

• Diversity is a strength; having many different groups, cultures, and faiths in our society makes us stronger.

• We should all work for greater respect and equality of opportunity between different groups, cultures, faiths and ages in our society.

• The different groups, cultures, faiths and ages in our society will benefit from meeting each other, listening to one another, and getting to understand each other more.

• We must all work to overcome disadvantage as it is a major barrier between communities, especially where it is experienced more by one group than another.

• Racism and prejudice undermine community cohesion and must be confronted.

• Partnerships with parents, Governors and the wider community are essential to promote equality, diversity and community cohesion.
Delivery through the Curriculum:
Promoting community cohesion through teaching, learning and the curriculum is clearly at the heart of the new duty. The Guidance describes this as “helping children and young people to learn to understand others, to value diversity whilst also promoting shared values, to promote awareness of human rights and to apply

and defend them, and to develop the skills of participation and responsible action”

Many subjects, including Citizenship, RE, History and Geography have direct relevance to promoting community cohesion and the following areas may be useful when considering the role of the curriculum in meeting the new duty.

Curriculum areas, such as:

• Religious Education

• Humanities

• PSHE

• SEAL

Ethos of the School, such as:

• Equality Scheme

• Anti-bullying Policy

• Race Equality Policy

Access & Inclusion:

• Admissions arrangements

• Evaluating progress/attainment of different groups

• Tackling underperformance

• Bullying, discrimination, racial incidents & behaviour monitoring

Student Voice:

• School Council
National Awards:
• Sustainable schools

• Healthy schools

Special Events

• Citizenship weeks
• Visits to a place of worship
Delivery through Equity and Excellence:

Striving to ensure that all pupils achieve their potential, irrespective of ethnic, socio-economic or other differences, is already a clear focus for our school and is another important aspect of promoting community cohesion. We are committed to narrowing, and ultimately closing, the gap between the progress and attainment of children from different backgrounds and their peers.
Our Admission arrangements are managed by the Local Authority and follow an utterly transparent system, based on the principle of social equity.  We work to ensure that pupils from all ethnic and socio-economic backgrounds fulfill their potential.

We have a zero tolerance towards incidents of prejudice, bullying and harassment.

Engagement and Ethos:

Working with partners and organisations
Encouraging our pupils to work with other groups and individual so that through practical help they gain a better understanding of diversity.

Able & Talented groups from Helston and Mullion working together.
Pupils attending master classes at Truro College.

Good links with multi-agencies through the SKILL Extended Services network so that pupils are given additional targeted support. 
Within Mullion School, the term ‘community’ has the following dimensions:

· The school community – the children and young people we serve, their parents, carers and families, the staff and governing body and the community users of our facilities.

· The local community – the school in it geographical community and the people who live and work in our area

· The UK community

· The global community.

Within Mullion School, we promote this in many ways, such as:

-Assemblies and the theme for the week, which tries to promote a sense of shared values.
-Awards such as Dyslexia Friendly Schools.
-The School Council.
-The Curriculum in RE, PSHE, Citizenship, Humanities, Science and Art.  Our KS4 core RE course has a Community Cohesion unit of work.
-The SEAL programme, which promotes values such as respect and trust.
--Strong links are fostered and encouraged, enabling multiagency working between the school and other local agencies, such as the police, social care and health professionals.
-Visitors from agencies and community groups.
-Providing access to (or signposting) extended services and community use of facilities for activities that take place out of school hours, including adult and family learning.
-LA and school admission arrangements promote community cohesion and social equality.
-Promotion of extended services within our school.
-Sporting fixtures (friendlies and competitive).
-Collaborative working on cluster projects and partnership agreements enable us to share good practice and offer pupils the opportunity to meet and learn from other young people from different backgrounds and with other local schools.
-Links with post 16 providers such as Truro and Penwith College, Helston Community College, Cornwall College.
-Promoting Mullion School as one of the central providers for the local community through its Performing Arts work, musical groups, recording studio, Midsummer Medley  and Carn to Cove promotion.
-Promoting the community use of our facilities by such groups as Mullion Gulls Theatre Group, Mullion Cricket Club, Mullion Football Club, Adult Education, The St Keverne Young Farmers Club, Lizard Youtheatre, Truro Fencing Club, Camborne Tai Kwon-do Club, etc
-Support for national and international charitable events.
-Work of Step Forward in linking with Comic Relief at a national level.

-Support for national and international events such as Armistice Day.

-Annual exchange with Tower Hamlets Summer University.
-Annual visit of two French teachers who work in the PE department

-Exploring links with the rural area of Teso, in the Uganda through the visit to Mullion of the Re Jeremiah Acelun.

The Gender Equality Duties

The School is committed to combating sex discrimination and sexism and promoting the equality of women and men.  We recognise that society has stereotypes for both women and men, and both women and men can lose opportunities because of these stereotypes.  The School is aware that staff with caring and domestic responsibilities may need to work part-time or flexible working hours.  We will work in partnership with other agencies to eliminate sexual harassment, domestic violence and other hate crimes.  The School is also committed to ensuring the rights, under the Gender Recognition Act 2005, of transgender people (who have Gender Recognition Certificates).
We will give due regard to the need to:

· Eliminate unlawful discrimination and harassment on the grounds of gender, including domestic violence, sexual violence, bullying and exploitation.

· Promote equality of opportunity between women and men in all of our functions.

Religion and Belief

The School recognises that people can face discrimination because of attitudes in society towards the faith communities to which they belong. Faith-based hate crime has been a new phenomenon in recent years, developing a character that is distinct from race hate crime.  The School also recognises that a person’s religious (or similar) beliefs may mean that they have different needs, demands and expectations, which require flexibility.

The School is committed to eliminating illegal discrimination and exclusion on the basis of religion or belief.
Sexual Orientation

The School is committed to combating discrimination faced by lesbians, gay men and bisexual (LGB) people. We want to ensure equality of opportunity for LGB people across services and employment.  We will respect the rights of individuals to be open about their sexual orientation, tackle homophobia, challenge stereotyping and improve knowledge about LGB communities, both internally and to the community as a whole.

Our school recognises the need to protect learners from unlawful discrimination and harassment on grounds of sexual orientation as required by the Equality Act (Sexual Orientation) Regulations 2007. We are committed to taking a pro-active approach to preventing all forms of homophobia within the school as part of our Anti-Bullying Policy. 

We will deal with complaints of discrimination and harassment speedily and according to Local Authority Guidance and notify complainants of the outcome and actions taken.

Age

The School is committed to promoting equality of opportunity for younger and older people. We recognise that society has negative attitudes, stereotypes and myths about youth, ageing, younger and older people. These attitudes and beliefs can lead to both younger and older people being socially and economically disadvantaged, excluded and marginalised. We believe that younger and older people have the right to equality of opportunity and that they make a significant and valuable contribution to the community at large.

Age equality means securing the equal participation in society of people of every age, securing a balance between equal citizenship, equality of opportunity, equality of outcome and respect for difference

TEACHING AND LEARNING

Mullion School stresses the importance of equality as a dimension of teaching and learning and requires:-

· Education that combats unfair discrimination that may be caused by intolerance or ignorance.

· Education that values diversity and promotes understanding and respect.   In particular we may misinterpret or fail to understand those who are different because of our own cultural conventions.
· Fairness that is demonstrated by effective communication.

· Prevention of stereotyping and lack of awareness and encouragement of positive attitudes towards the differences of individuals.

· To use its best endeavours to provide equal access to the curriculum for all pupils.

· To use the resources of the school and the teaching methods and styles that take account of needs of pupils with different backgrounds.

· That our school is educationally inclusive and recognises that each pupil has a voice and we listen and respond appropriately.

The Disability Equality Duties

Definition of Disability:

The Disability Discrimination Act, 1995 defines ‘disability’ as:

“A physical or mental impairment, which has a substantial and long-term effect on his / her ability to carry out normal day to day activities.”

· ‘long term’ means that the disability must have lasted for at least 12 months or is likely to last for life.

· ‘normal day to day activities’ include mobility, manual dexterity, physical co-ordination, continence, ability to lift carry or move everyday objects, speech, hearing, eyesight, ability to communicate with others, memory, ability to concentrate, learn or understand, and perception of the risk of danger.”

The School’s commitment to disabled learners, their families and staff’s equality has four objectives:

We will promote equality for disabled people by:

• Removing barriers to accessibility, particularly in relation to education, employment and access to services, information and buildings;

• Encouraging good practice by our partners through our advisory capacity;

We will tackle discrimination against disabled people by:

• Promoting positive images of disabled people;

• Challenging patronising or discriminating attitudes;

• Making the environment as safe as possible for and challenging antisocial or bullying behaviour against, or harassment of, disabled learners, staff and families.

We will support disabled learners to achieve their full potential by:

• Providing where possible, support, assistance and care to disabled learners to enable them to lead independent lives;

• Supporting the formation of groups, networks and services for disabled learners and disabled employees of the school and people who are disabled in the community;

• Supporting disabled learners, staff and carers according to their individual need.

We will work in partnership with disabled learners and their carers and staff by:

• Involving disabled learners, their families and disabled staff in the changes and improvements we make;

• Consulting with disabled learners, their families and disabled staff on issues affecting them rather than with people acting on their behalf.
We welcome the requirements of the Disability Equality Duty and this section sets out our commitment to meeting the Duty.  Our Scheme shows how we promote disability equality across all areas of the school, to disabled pupils, staff, parents, carers and other school users. 

When carrying out our functions, we will have due regard to the need to:

· Promote equality of opportunity between disabled people and other people.

· Eliminate discrimination that is unlawful under the Disability Discrimination Act (1995).

· Eliminate disability related harassment.

· Promote positive attitudes towards disabled people.

· Encourage participation of disabled people in public life.

· Take steps to meet disabled people’s needs, even if this requires more favourable treatment.

· Monitor staff and learners by disability.

· Have a Disability Equality Scheme.

We plan to increase access to education for disabled pupils by:

· Increasing the extent to which disabled learners can participate in the school curriculum.  
The Cornwall strategy focuses on helping schools to increase the accessibility of the curriculum to disabled children by securing appropriate staff training and encouraging schools to work together and share good practice.  The curriculum is not only teaching and learning but the wider curriculum of the school such as participation in clubs, leisure, sporting and cultural activities or school visits.  The Childrens Service Authority (CSA) wants to remove barriers to learning through the wider curriculum for all pupils.

· Increasing the inclusion of positive images of disabled people across the curriculum.
· Improving the environment of the school to increase the extent to which disabled learners can take advantage of education and associated services.
The CSA plays a vital role in making community, voluntary controlled and voluntary aided schools (both special schools and mainstream schools) physically accessible to disabled children.

· Improving the delivery of information to disabled learners, to the standard of which is provided in writing for learners who are not disabled.

This part of the duty covers planning to make written information, normally provided by the school to its pupils, available to disabled pupils.  The information should take account of pupils’ disabilities, pupils’ preferred formats and be made available within a reasonable timeframe.

Following requests for volunteers in our Newsletter, a group of pupils, parents and staff met and discussed issues surrounding this policy.  They made suggestions of ways in which further developments could be incorporated (see appendix) and we intend that this group will continue to help us monitor our work at intervals.  Parent and pupil involvement is also gained through the Annual Review process in March and other IEP reviews.  The SEN Link Governor is also very involved in the work of the school and regularly attends the termly inter-departmental SEN Key Group meetings.
From these consultations, our Disability Accessibility Plan has evolved.

What we are currently doing:

Increase the extent to which disabled pupils can participate in the school curriculum 
Access to PE

Access to PE for pupils with Learning Difficulties and Disabilities (LDD) has been increased in the last year by:

Introduction of Breakfast Club for pupils with LDD.

Introduction of the Playground to Podium initiative which led to four of our pupils achieving gold medals in a national athletics event for those with disabilities.

Access to academic subjects

Access arrangements in place for GCSE level exams.

Access arrangements in place for GCSE level coursework and controlled assessments.

Access arrangements in place for end of Key Stage 3 tests (formerly SATs)

Additional adult support in lessons for pupils with Statements.  Training for TAs in place to develop their skills in promoting independence.

Homework Club run each lunchtime by TAs.

Some individuals with LDD have a personalised curriculum which enables them to build on their strengths.

Support for behaviour difficulties
Positive behaviour management through the reward system which gives merits and achievement awards.

Use of target cards where pupils have specific positive behaviour targets which are monitored on a 0 to 5 scale.  These are reported to parents. 
.

Access to out of hours activities

Pupils with LDD are encouraged to take part in out of hours activities.  When pupils choose to participate, arrangements for additional support are made.

Pupils with LDD have taken part in the annual French trip, the annual Activity Days at Bude, the bi-annual Italy trip and the ski trip.

Pupils with LDD have taken part in school productions and concerts.

Pupils with LDD have taken part in evening trips and overnight activities.

Improving the physical environment of schools 
Review of access for wheelchair users.  

The SENCO alerted the Site Manager to concerns in autumn 2009 as a result of difficulties encountered by staff moving a chair with wheels around the school.  These problems were largely the result of previous ‘reasonable adjustments’ being compromised by changes to doors and ‘wear and tear’.  

The site manager consulted Chris Hines at the LA.  A site visit took place on 02/11/2009.  A report is awaited.

Improving the delivery of information to disabled pupils:
Materials in Braille

Two TAs are training to provide information in Braille for a pupil who will enter the school in September 2010.

Access to information in a preferred form

Staff are advised of the need to know the reading ages of texts presented to pupils.

Many texts are read to pupils.  

Access to information on the Moodle for pupils with LDD is part of the planning process.
RESPONSIBILITIES

A.
The Governing Body will ensure that the school complies with the appropriate legislation and that this policy and any related procedures are implemented.

B.
The Headteacher will implement this policy and any related procedures, ensuring that all staff are aware of their responsibilities.   The Headteacher will report annually to the Governing Body on the operation and effectiveness of this Policy and in particular on the single equality scheme and its action plan.

C.
All staff with management roles have additional responsibility ensuring Mullion School’s commitment to equality is reflected in:-

· The attitudes and behaviour of staff for whom they are responsible.

· Arranging appropriate training.

· Their willingness to acknowledge and tackle examples of unacceptable behaviour.

D.
All staff must:-

· Deal with incidents, knowing how to identify failure to provide equality of opportunities, fair treatment and unfair discrimination.

· Lead by example with their attitude and behaviour.
· Be willing to acknowledge and encourage good practice by people they manage.

E.
All staff will undertake appropriate training.

F.
Parents, visitors and contractors should where appropriate be made 
aware of this policy.

G.
All members of the School community must recognise that each individual has to uphold the law and the principles of fairness and equality.

MONITORING

Mullion School recognises that genuine equality can only be achieved by monitoring what is actually happening and then using this information to improve future action. The Headteacher will implement appropriate procedures necessary for the assessment of this Policy.   
BREACHES OF THE POLICY
All persons who do not comply with this policy may be liable to disciplinary action and/or a complaint being dealt with under the complaints policy of Mullion School.   Complaints will be treated with discretion and confidence wherever possible, but anonymity cannot be guaranteed.  Any concern relating to this policy should be raised with the Headteacher.
This policy was approved by the Governors on the                     day of   

and it will be reviewed every three years.
 Appendix Consultation Questionnaires

 Disabilities Questionnaire for Parents

Please continue on another sheet if necessary.

1. What year is your son or daughter currently in?

2. Are you happy with the access your son or daughter has to the school curriculum?  Please state any concerns or issues you may have and any suggestions that could improve curriculum access.

3. Are you happy with the access your son or daughter has to extra curricular activities?  Please state any concerns or issues you may have and any suggestions that could improve extra-curricular access.

4. Are there any issues relating to mobility around the school for your son or daughter? If so, please state what these are and if you have any suggestions for improvement.

5. Do you feel that your son or daughter has ever been discriminated against at school?  If so please state why and what you feel could be done about it.

6. Do you have any other suggestions that would help improve your son or daughter’s time at Mullion School?
Disabilities Questionnaire for Pupils
Please answer as fully and honestly as you can.

1. In lessons, how can teachers and support staff do more to help you learn?

2. Around school, not in lessons, what more could be done to help you?

3. What can be done to improve your movement around the school, at break times and lunchtimes?

4. Have you ever felt like you have been treated differently at school?

Please explain how.

5. Have you ever been picked on or bullied at school?  Please explain what happened.

6. What could be done to stop these things happening?

7. Do you have any suggestions that would help to make your time at Mullion School better?

What our survey showed.

What we do particularly well:

1. Communication between parents and school is good.

2. Buildings are well maintained and accessible.

3. The school has good disabled facilities for adults and pupils.

4. Respect is shown to children and adults alike.

5. All children are encouraged to participate in after school clubs.

6. Pupils are happy with the school and the support they receive. 
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