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Preamble
This model Equal Opportunities Policy has been determined by the Local Authority in agreement with recognised trade unions, teachers' associations and the Governors' Council.  

Purpose
To promote equal treatment for all members of staff or job applicants irrespective of race, colour, sexual orientation, nationality, ethnic origin, religion, political belief, disability, age, gender or marital status and to ensure that this is managed in such a way that Mullion School complies with Equal Opportunities legislation and Codes of Practice.

Scope
All established and temporary members of staff and all job applicants.  This policy has particular relevance to all those concerned with recruitment, training and promotion.

Policy Statement
The Governing Body of Mullion staff is committed to providing equality of opportunity.  All members of staff have a part to play in achieving this and school management will ensure that individuals are aware of their personal responsibility to observe and support the Equal Opportunities Policy.

No member of staff, or prospective member of staff, should receive unfair or unlawful treatment due to race, colour, ethnic or national origin, gender, age, sexual orientation, disability, marital status or religious or political beliefs.

School management will seek to identify and act upon any unfair or unlawful discrimination which denies an individual opportunity on any of the criteria mentioned above.  Existing staff and job applicants have the right to complain about unlawful discrimination through the appropriate procedures which are set out in the Complaints/Alleged Breaches section of this policy document.

Active steps will be taken to ensure that the policy is implemented and regularly reviewed.

School management will:

· make the best possible use of skills, talents and abilities of all staff; and 

· demonstrate commitment to equal opportunities initiatives 

Whilst the emphasis in this policy is on the fair and equal treatment of all staff, the principle of creating an environment which eliminated discrimination applies equally to the treatment of pupils, Governors, suppliers and other people who have contact with the school.

Adherence to Policy
It is the responsibility of the Governing Body, Headteacher and line managers to:

· ensure that within areas of responsibility the standards established within this 
             policy are followed; 

· contribute to the development of an Equal Opportunities Action Plan; 

· review the effectiveness of the policy and all related Action Plans and provide 
             feedback to the Director of Children, Schools & Families 

All members of staff must:

· co-operate with any measures introduced to ensure equal opportunity; 

· report any suspected discriminatory acts or practices to their line manager 

· not persuade or attempt to persuade others to practice unlawful discrimination; 

· not victimise anyone as a result of them having report or provided evidence of
             discrimination; 

· not harass, abuse or intimidate others on account of their race, gender, etc; 

· not lobby job applicants in an attempt to discourage them from applying or
             taking up a post 

Complaints/Alleged Breaches
Any member of staff wishing to raise a complaint should do so, in writing, to the Headteacher within 15 working days (i.e. school days), providing details of the alleged incident.  An investigation will then be conducted by a member of the Governing Body who has not been previously involved in the selection procedure.  The individual will receive written notification as to the outcome.

In order to achieve real equality of opportunity within the school, we wish to:

1 Offer a curriculum that provides opportunities for pupils of all abilities to realise their potential.

2 Enable our students to recognise and detect bias and prejudice, and to make constructive criticism of these when they encounter them.

3 Promote positive and non-stereotyped images.

4 Monitor the school structure for gender bias.

5 Monitor new teaching materials and resources for gender bias.

6 Develop attitudes and expectations in all our students and staff, which are free from prejudice.

7 Provide opportunities for staff training in Equal Opportunities.

8 Where selected by parents of children with physical difficulties look positively at adapting the building to meet their particular needs.

Strategies

1       Harassment in any form must be challenged by the staff present at the time.

2       Any incident should be referred to the Head of School and Form Tutor for  

            appropriate follow up.

3 Recognition of the range of learning requirements of children by employing a range of teaching styles. Staff should seek advice from Learning Support staff as appropriate.

4 Always treat derogatory remarks that are personal as verbal abuse and deal   

                with them accordingly. 

5 Recognise the differing backgrounds and expectations of students.

6 Respect and heighten awareness of different racial and cultural values and 

                 experiences.

7      Avoid assumptions about experiences and expectations based on gender 
           differences.

Policy Development:
Admission:
The school follows the LA Admission Policy that does not permit sex, race, colour or disability to be used as criteria for admission.

Registration:
Pupils’ names will be accurately recorded and correctly pronounced. Pupils will be encouraged to accept and respect names from other cultures.


Discrimination:
All forms of discrimination by any person within the school’s responsibility will be treated seriously, as such behaviour is unacceptable. Racist symbols badges and insignia on clothing and equipment are forbidden in school.
Staff should be aware of possible cultural assumptions and bias within their own attitudes. In all staff appointments the best candidate will be appointed based on strict professional criteria.
Parents should be aware of the school’s commitment to equal opportunities.

Language:
The school views linguistic diversity positively. Pupils and staff must feel that their natural language is valued.

Resources:
The school’s aim is to provide for all pupils according to their needs, irrespective of sex, ability or ethnic origin.


The school takes account of the Lawrence Report and LA documentation.
Departmental handbooks should include specific procedures to promote this policy.
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