DISABILITY EQUALITY SCHEME ACTION PLAN 2010

The Disability Equality Duties

Definition of Disability:

The Disability Discrimination Act, 1995 defines ‘disability’ as:

“A physical or mental impairment, which has a substantial and long-term effect on his / her ability to carry out normal day to day activities.”
· ‘long term’ means that the disability must have lasted for at least 12 months or is likely to last for life.

· ‘normal day to day activities’ include mobility, manual dexterity, physical co- ordination, continence, ability to lift carry or move everyday objects, speech, hearing, eyesight, ability to communicate with others, memory, ability to concentrate, learn or understand, and perception of the risk of danger.”

The School’s commitment to disabled learners, their families and staff’s equality has four objectives:

We will promote equality for disabled people by:

• Removing barriers to accessibility, particularly in relation to education, employment and access to services, information and buildings;

• Encouraging good practice by our partners through our advisory capacity;

We will tackle discrimination against disabled people by:

• Promoting positive images of disabled people;

• Challenging patronising or discriminating attitudes;

• Making the environment as safe as possible for and challenging antisocial or bullying behaviour against, or harassment of, disabled learners, staff and families.

We will support disabled learners to achieve their full potential by:

• Providing where possible, support, assistance and care to disabled learners to enable them to lead independent lives;

• Supporting the formation of groups, networks and services for disabled learners and disabled employees of the school and people who are disabled in the community;

• Supporting disabled learners, staff and carers according to their individual need.

We will work in partnership with disabled learners and their carers and staff by:

• Involving disabled learners, their families and disabled staff in the changes and improvements we make;

• Consulting with disabled learners, their families and disabled staff on issues affecting them rather than with people acting on their behalf.
We welcome the requirements of the Disability Equality Duty and this section sets out our commitment to meeting the Duty.  Our Scheme shows how we promote disability equality across all areas of the school, to disabled pupils, staff, parents, carers and other school users. 

When carrying out our functions, we will have due regard to the need to:

· Promote equality of opportunity between disabled people and other people.

· Eliminate discrimination that is unlawful under the Disability Discrimination Act (1995).

· Eliminate disability related harassment.

· Promote positive attitudes towards disabled people.

· Encourage participation of disabled people in public life.

· Take steps to meet disabled people’s needs, even if this requires more favourable treatment.

· Monitor staff and learners by disability.

· Have a Disability Equality Scheme.

We plan to increase access to education for disabled pupils by:

· Increasing the extent to which disabled learners can participate in the school curriculum.  

The Cornwall strategy focuses on helping schools to increase the accessibility of the curriculum to disabled children by securing appropriate staff training and encouraging schools to work together and share good practice.  The curriculum is not only teaching and learning but the wider curriculum of the school such as participation in clubs, leisure, sporting and cultural activities or school visits.  The Childrens Service Authority (CSA) wants to remove barriers to learning through the wider curriculum for all pupils.

· Increasing the inclusion of positive images of disabled people across the curriculum.
· Improving the environment of the school to increase the extent to which disabled learners can take advantage of education and associated services.
The CSA plays a vital role in making community, voluntary controlled and voluntary aided schools (both special schools and mainstream schools) physically accessible to disabled children.

· Improving the delivery of information to disabled learners, to the standard of which is provided in writing for learners who are not disabled.

This part of the duty covers planning to make written information, normally provided by the school to its pupils, available to disabled pupils.  The information should take account of pupils’ disabilities, pupils’ preferred formats and be made available within a reasonable timeframe.

Following requests for volunteers in our Newsletter, a group of pupils, parents and staff met and discussed issues surrounding this policy.  They made suggestions of ways in which further developments could be incorporated (see appendix) and we intend that this group will continue to help us monitor our work at intervals.  Parent and pupil involvement is also gained through the Annual Review process in March and other IEP reviews.  The SEN Link Governor is also very involved in the work of the school and regularly attends the termly inter-departmental SEN Key Group meetings.
From these consultations, our Disability Accessibility Plan has evolved.

What we are currently doing:

Increase the extent to which disabled pupils can participate in the school curriculum 
Access to PE

Access to PE for pupils with Learning Difficulties and Disabilities (LDD) has been increased in the last year by:

Introduction of Breakfast Club for pupils with LDD.

Introduction of the Playground to Podium initiative which led to four of our pupils achieving gold medals in a national athletics event for those with disabilities.

Access to academic subjects

Access arrangements in place for GCSE level exams.

Access arrangements in place for GCSE level coursework and controlled assessments.

Access arrangements in place for end of Key Stage 3 tests (formerly SATs)

Additional adult support in lessons for pupils with Statements.  Training for TAs in place to develop their skills in promoting independence.

Homework Club run each lunchtime by TAs.

Some individuals with LDD have a personalised curriculum which enables them to build on their strengths.

Support for behaviour difficulties
Positive behaviour management through the reward system which gives merits and achievement awards.

Use of target cards where pupils have specific positive behaviour targets which are monitored on a 0 to 5 scale.  These are reported to parents. 
.

Access to out of hours activities

Pupils with LDD are encouraged to take part in out of hours activities.  When pupils choose to participate, arrangements for additional support are made.

Pupils with LDD have taken part in the annual French trip, the annual Activity Days at Bude, the bi-annual Italy trip and the ski trip.

Pupils with LDD have taken part in school productions and concerts.

Pupils with LDD have taken part in evening trips and overnight activities.

Improving the physical environment of schools 
Review of access for wheelchair users.  

The SENCO alerted the Site Manager to concerns in autumn 2009 as a result of difficulties encountered by staff moving a chair with wheels around the school.  These problems were largely the result of previous ‘reasonable adjustments’ being compromised by changes to doors and ‘wear and tear’.  

The site manager consulted Chris Hines at the LA.  A site visit took place on 02/11/2009.  A report is awaited.

Improving the delivery of information to disabled pupils:
Materials in Braille

Two TAs are training to provide information in Braille for a pupil who will enter the school in September 2010.

Access to information in a preferred form

Staff are advised of the need to know the reading ages of texts presented to pupils.

Many texts are read to pupils.  

Access to information on the Moodle for pupils with LDD is part of the planning process.
RESPONSIBILITIES

A.
The Governing Body will ensure that the school complies with the appropriate legislation and that this policy and any related procedures are implemented.

B.
The Headteacher will implement this policy and any related procedures, ensuring that all staff are aware of their responsibilities.   The Headteacher will report annually to the Governing Body on the operation and effectiveness of this Policy and in particular on the single equality scheme and its action plan.

C.
All staff with management roles have additional responsibility ensuring Mullion School’s commitment to equality is reflected in:-

· The attitudes and behaviour of staff for whom they are responsible.

· Arranging appropriate training.

· Their willingness to acknowledge and tackle examples of unacceptable
 behaviour.

D.
All staff must:-

· Deal with incidents, knowing how to identify failure to provide equality of 
opportunities, fair treatment and unfair discrimination.

· Lead by example with their attitude and behaviour.
· Be willing to acknowledge and encourage good practice by people they manage.

E.
All staff will undertake appropriate training.

F.
Parents, visitors and contractors should where appropriate be made aware of this policy.

G.
All members of the School community must recognise that each individual has to uphold the law and the principles of fairness and equality.

MONITORING

Mullion School recognises that genuine equality can only be achieved by monitoring what is actually happening and then using this information to improve future action. The Headteacher will implement appropriate procedures necessary for the assessment of this Policy.   
BREACHES OF THE POLICY
All persons who do not comply with this policy may be liable to disciplinary action and/or a complaint being dealt with under the complaints policy of Mullion School.   Complaints will be treated with discretion and confidence wherever possible, but anonymity cannot be guaranteed.  Any concern relating to this policy should be raised with the Headteacher.
This policy was approved by the Governors in January 2010 and it will be reviewed every three years.

 Appendix Consultation Questionnaires

 Disabilities Questionnaire for Parents

Please continue on another sheet if necessary.

1. What year is your son or daughter currently in?

2. Are you happy with the access your son or daughter has to the school curriculum?  Please state any concerns or issues you may have and any suggestions that could improve curriculum access.

3. Are you happy with the access your son or daughter has to extra curricular activities?  Please state any concerns or issues you may have and any suggestions that could improve extra-curricular access.

4. Are there any issues relating to mobility around the school for your son or daughter? If so, please state what these are and if you have any suggestions for improvement.

5. Do you feel that your son or daughter has ever been discriminated against at school?  If so please state why and what you feel could be done about it.

6. Do you have any other suggestions that would help improve your son or daughter’s time at Mullion School?

Disabilities Questionnaire for Pupils

Please answer as fully and honestly as you can.

1. In lessons, how can teachers and support staff do more to help you learn?

2. Around school, not in lessons, what more could be done to help you?

3. What can be done to improve your movement around the school, at break times and lunchtimes?

4. Have you ever felt like you have been treated differently at school?

Please explain how.

5. Have you ever been picked on or bullied at school?  Please explain what happened.

6. What could be done to stop these things happening?

7. Do you have any suggestions that would help to make your time at Mullion School better?

What our survey showed.

What we do particularly well:

1. Communication between parents and school is good.

2. Buildings are well maintained and accessible.

3. The school has good disabled facilities for adults and pupils.

4. Respect is shown to children and adults alike.

5. All children are encouraged to participate in after school clubs.

6. Pupils are happy with the school and the support they receive. 
