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Mullion School Anti-Bullying Policy
Bullying is defined as :

1.
Physically aggressive or verbally insulting behaviour by an individual or a group, over a 

period of time that is intended to cause physical or emotional hurt, whether in school or during the journey to and from school. 

2.
When an individual or group set out, with intent, to hurt or humiliate another pupil or group

of pupils.

What do we regard as acts of bullying ?

Physical violence eg.
physical attacks




deliberately bumping, tripping, shoving or pushing




deliberately damaging property




deliberately excluding a pupil from groups

Verbal bullying eg.
name calling

insulting or abusive written notes or messages that may be communicated by:

/e-mails/text messages/phone calls/msn and other cyber systems



spreading malicious rumours or accusations

threats of physical violence

Racist*, sexist or homophobic harassment
(* See also the School’s Race Equality Policy.)

The ethos of  Mullion School is one which is conducive to learning, an environment which raises pupils’ self esteem. All pupils must feel secure enough to flourish and mature into successful individuals. Bullying is vicious, anti-social, infringes human rights and runs counter to the ethos and values of Mullion School  - it will not be tolerated.

An Anti-Bullying Culture

Staff, pupils and parents must work together to ensure that there is no place for bullies at 

Mullion School. An anti-bullying message is to be prominently displayed in every classroom.

Staff

Be vigilant

Carefully listen to any reports of bullying

Intervene and act when necessary

Where necessary, follow laid down procedures

Use every opportunity to promote an anti-bullying culture

Where there is the opportunity, the curriculum should be used to support an anti-bullying culture

Parents
Report any alleged incidents of bullying (as defined above) to the school immediately

Encourage your children to report any incidents of bullying they witness

Help the school promote an anti-bullying culture.

Pupils

If you are being bullied tell a member of staff or your parents immediately

Do not tolerate others being bullied – intervene or tell a member of staff

Procedures

When staff receive a report of bullying, from pupils or parents, they should immediately pass it on to the relevant Key Stage Director.

Initially, the Key Stage Director should establish whether the reported incident was bullying – as defined above. 

Where a case of bullying is established, the Key Stage Director should establish the facts and get those involved (‘bullies’ and victim/s) to write down their accounts.

Parents of all involved should be informed as soon as possible.

Every incident of bullying will be recorded on a record sheet in the Pastoral Office and data is sent to County Hall, every term.
The appropriate response to any proven case of bullying will be determined by the Head and Key Stage Director and could be a fixed term exclusion. Where a pupil is re-admitted after such an exclusion, he/she must agree to a non-bullying contract and they may also spend a period ‘On Report’ to monitor their behaviour.

Where the bullying is deemed to be racist, the School’s Race Equality Policy outlines the further action to be taken.

Pupils involved in repeated incidents of bullying could be permanently excluded.

One-off incidents, which do not fit the definition, or ‘low-level’ bullying must be treated seriously and should be dealt with immediately and appropriately by the Key Stage Director and the parents of all informed of actions taken.

 Monitoring and Evaluation

Headteacher to monitor the number of cases per year and to report annually to governors.

Anti-bullying policy to be re-launched at the beginning of each academic year and be re-visited regularly in assemblies and tutor time

Feedback from staff, pupils and parents should be canvassed regularly to inform for review and update of policy.

The School will train its Prefects, to help facilitate an anti-bullying culture. 

